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OIINC HABYAJIBHOI JTUCHUIIJITHA
«IHO3eMHa MOBa» € 000B’13K0BOI0 KommoHeHToro OITII.
3aranpHuil 00csar gucturiiak 240 rox.: mpakTU4HI 3aHATTA — 112 Ton.,
caMocTiiiHa pobota — 128 rox.
dopmaT MPOBENCHHS: JCKIil, MPAaKTHYHI 3aHATTSA, CEMIHAPChKI 3aHATTS,

KOHCYbTamil. [1iAcyMKOBHI KOHTPOJIb — ICIIUT (2-cemecTp, 4-cemect)).

MPEPEKBI3ITHU I IOCTPEKBI3UTU HABYAJIbHOI
JANCHUIIJITHHA
[Tpu BUBYEHHI aHOi NMCIMIUTIHA BUKOPUCTOBYIOTHCS 3HAHHS, OTPUMaHI 3

TaKUX TUCUUILIIH. «YKpaiHChKa MOBa Ta €THOKYJIbTypoJiorisi», «ETuka 6i3HeCcy Ta
YIPaBIIHHS.

OCHOBHI TIOJIO’)KCHHSI HABYAJIBHOI JUCIMIUIIHA MOXYTh 3aCTOCOBYBATHUCS
MpY BUBYEHHI TaKUX JUCHUIUIIH: «J[ocmimkeHHs puHKIB (B. 4. iH(pacTpykTypa
puHKY)», «MapKeTHHTOBa KOMYHIKalliifHa TOJITHKa», «MEHEemKMeHT 1
aaMIHICTpyBaHHS», «EKOHOMIUuHa Teopis (MIKPOCKOHOMIKA, MaKpOEKOHOMIKA)y,
«EHeproe(eKTUBHICTh Ta allbTEPHATUBHI JKEpesia €HEeprii», HaBYalbHa MPaKTUKa

3 MOTIM0JICHOTO BUBUECHHS PO3MOBHOI 1HO3EMHOT MOBH.
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XAPAKTEPUCTUKA HABUAJIbHOI JAUCIHHAILIITHA
IIpu3HaYeHHs HABYAJBbHOI JMCHUILIIHA
Hapuanbna nucuumuiina «lHo3eMHa MOBa» cOpsiMOBaHa Ha (opMyBaHHS

3MaTHOCTI 3700yBayiB BHKOPHUCTOBYBAaTH 3HAHHS 1HO3€MHOI MOBHM B Traiysi
MapKeTMHTOBO1  JISJIBHOCTI Ta HaBYAJIBHOMY TMpolieci, 1o Tmepeadadae
3aCTOCYBaHHSl TI€BHUX TEOpi Ta METOMIB BHMBYEHHS 1HO3EMHOI MOBHU 1
XapaKTepU3y€eThCs KOMILIEKCHICTIO. (DOpMYBaHHS I1HIIOMOBHOI KOMYHIKaTHBHOT
0COOHMCTOCTI Tmepeadavae HE JHIIE aJCKBAaTHUN pIBEHb PO3BUTKY 3arajbHUX
KOMIIETEHI[1/, MOB’S3aHUX 3 YCHIIIHOI HAaBUYaJbHOIO NISJIBHICTIO, aje ¥ TaKoxk
BOJIOJIIHHSI CHCTEMOIO 3HaHb, YMiHb 1 HABUYOK COIIIAJIbHO-KYJIBTYPHOTO XapakTepy,
Kl BU3HAYalOTh MOBJICHHEBY MOBEIIHKY OCOOMCTOCTI y KOXHIA KOHKpETHIN
cutyarlii npogeciifHoro CrijIKyBaHHS.
Meta BUBYEHHSI HABYAJIbHOI JUCUHUILIIHA

MeTta BUBYCHHS HABYAIBHOI JUCIUIUTIHU — JOCSATHCHHS HAJIC)KHOTO PIBHS
3HaHb, HABUYOK 1 BMIHb, SKHH 3a0e3rnedyye HEOOXITHY [JIs CTYJCHTIB
KOMYHIKATUBHY CaMOCTIHHICT, Yy cdepax mpodeciiiHoro, axaaeMiyHoro u
CUTYaTUBHO-TIOOYTOBOT'O CIIJIKYBaHHS B YCHIM Ta MUCHhMOBIH opmax.

3aBIaHHA BUBYEHHS TUCUMILTIHU

[Ipy BUBYEHHI JUCHUIUTIHK 3700yBad Ma€ OIAHYBATH: MeOpPemuuny
niocomosky, sKa TIOJSITa€ B PO3IIUPEHHI CIOBHUKOBOTO 3amacy CTYJICHTIB,
3aKpIIJICHHI 3HAHb 3 TPaMAaTHKW, OBOJIOAIHHI MPaBHWILHOIO BHUMOBOI (HhaXOBHUX
TEPMiHIB; HABYAaHHI CTYJICHTIB Oy/JyBaTH pEUCHHS 3 yCiMa ICHYIOUMMH B 1HO3EMHIH
MOBI I'PAMAaTHYHUMH CTPYKTYPAMH, PO3YMITH 3MICT 1 OPUTIHAIBHICTH TPOdECiitHO-
OpPIEHTOBAHOTO AYTEHTHMYHOTO TEKCTY; BHBYCHHI MOBJIICHHEBUX 3pa3KiB, SKI €
XapaKTepHUMH JJIs1  JIAJOTIYHOTO W MOHOJIOTIYHOTO MOBIICHHS, HPAKMUYHY
nio2omosky, mo nependoadac GopMyBaHHsS BMIHHS CTY/ICHTIB OyIyBaTH CaMOCTIHH1
BUCJIOBJIIOBAaHHS 1HO3EMHOIO MOBOIO B TPaBWJIBHOMY TpaMaTUYHOMY U
iHTOHAItHOMY odopMmIieHHI, BecTH Oecimy Ha Oyab-fKy 3 TPOHUICHUX TEM,
BUCJIOBJTIFOBATH CBO€ BpPaXKEHHS, IyMKY, POOWUTH TOBIJOMJICHHS, TOTYBaTH

JOTIOB1/11, IPe3eHTaIlll (3T1HO 3 TEMAaTUKOIO 3aHSTh).



VY pesynbrari BUBYEHHS Kypcy 3400yBaul BHILOi OCBITM MOBHHHI BMITH
CaMOCTIMIHO BHABISITH: TOJEPAHTHICTb, BIANOBINANBHICTb, BHCOKHI pIBEHb
KyJbTYpU Ha OCHOBI 3JJaTHOCT1 PO3YMIHHS IHIIMX, THYYKOCTI MOBHUX 1 HEMOBHHX
3ac00iB, HEKATeropiaibHUX CYIK€Hb, YyMIHHS T[O3UTUBHO B3aEMOMAISATH 3
MPEACTAaBHUKAMH IHIIMX KYJIbTYp y KOHTEKCTI Iiajory KyJabTyp. 3aBIaHHIMH
JUCHUIUTIHYA, 110 3a0e3Me4yl0Th JOCSTHEHHS IOCTaBJICHOT METH, € HalyTTs Ta
PO3BHUTOK BIJIMOBIIHUX 3HAHB 1 BMiHb.

Iumeepanvna komnemenmuicms (IK):

3MaTHICT, BUPINIYBAaTH CKJIAJHI CHEIlali30BaHl 3ajadi Ta MpaKTHYHI
npobiaeMu y cdepi MapKeTUHIOBOi JISJIBHOCTI a00 y MpoIleci HaBYaHHS, IO
nependavyae 3acTOCYBaHHS BIAMOBIAHUX TEOpIA Ta METOMAIB 1 XapaKTepU3YEThCA
KOMIUICKCHICTIO Ta HCBU3HAYCHICTIO YMOB.

3acanvni komnemenmuocmi (3K):

3K 2. 3natHicTh 30epiraTu Ta IPUMHOXKYBATH MOPaJibHI, KyJIBTYPHI, HAYKOB1
IIIHHOCTI 1 JOCSTHEHHS CYCHIIbCTBA Ha OCHOBI pPO3YMiHHS ICTOpii Ta
3aKOHOMIPHOCTEH PO3BUTKY MPEAMETHOI 00JacTi, 1i MiICIl y 3arajibHId cHCTeMI
3HaHb TPO TMPHUPOAY 1 CYCHUIBCTBO Ta Y PO3BUTKY CYCHIJIBCTBA, TEXHIKU 1
TEXHOJIOT1{, BHKOPUCTOBYBATH Pi3HI BUAW Ta (POpMH PYyXOBOI aKTHBHOCTI IS
aKTUBHOTO BIATIOYMHKY Ta BEACHHS 3/I0POBOTO CIIOCOOY JKUTTH.

3K 8. 3narHicTh IpOBEACHHS JOCIIIPKCHb Ha BiIIOBIIHOMY PiBHI.

3K 10. 3gaTHICTB CIUJIKYBaTUCS 1HO3EMHOIO MOBOIO

3K 13. 3gaTHICTh NpalfoBaTé B MI>KHAPOTHOMY KOHTEKCTI.

Cneyianvhi (¢paxosi) komnemenmuocmi (CK):

CK 1. 3gaTHiCTh JOTIYHO 1 MOCIHIIOBHO BIATBOPIOBATH OTPUMAaHi 3HAHHS
MpeAMETHOI 00J1aCTI MAPKETUHTY.

IIpoepamui pezynomamu nasuanus (1IPH):

P 17. [lemoHCcTpyBaTH HAaBHYKM NMCbMOBOI Ta YCHOI mpodeciiHoi
KOMYHIKAIlli JepKaBHOIO W 1HO3EMHOK0 MOBaMH, a TaKOX HaJICKHOIO

BUKOPHUCTaHHS PO eciitHOT TepMIHOJIOTTII.



BuBueHHs naHoi aucuUIUIiHM (QopMmye y 37100yBadiB OCBITHM COLIAJbHI
HaBuuku (SOftskills): komyHikaTuBHICTE (peami3yeTbcs uepe3: METOj pOOOTH B
rpymnax, MeTojl caMoIlpe3eHTallii), poboTra B KOMaHA1 (peai3yeThCs yepe3: METO
MPOEKTIB), JIAEPChKI HABUYKU (peasli3yeThCsi 4epe3: podoTa B rpymax, METOI
MPOEKTIB, METOJT CAMOIIPE3EHTAIll1).

IInan BMBYEHHS HABYAJIBHOI JUCIUILIIHHA

1-ii kypc
= ®opmu oprasizanii Camocriiina
§ HasBa Temu 'HaBYAHHSA Ta p'060.Ta,
: KUIBKICTh TOAWH KUIBKICTH
< [IpakTuuHi 3aHATTS T'OJIMH
1 | History of the English Language 2 2
2 | Countable and Uncountable Nouns 2 2
3 | Definite and Indefinite Articles 2 2
4 | Management and Its Functions 2 2
5 | Adjectives and Adverbs 2 4
6 | Prepositions of Place, Movement and Time 2 2
7 | Commas and Conjunctions 2 2
8 | Present Simple and Present Continuous 2 2
9 | Past Simple and Past Continuous 2 2
10 | Present Perfect and Present Perfect Continuous 2 2
11 | Past Perfect and Past Perfect Continuous 2 2
12 | Future Simple and Future Continuous 2 4
13 | Future Perfect and Future Perfect Continuous 2 2
14 | Types of Sentences and Their Structure 2 2
15 | Tenses in the Passive Voice 2 2
16 | Reported Speech 2 2
17 | Modal Verbs 2 4
18 | Conditional Mood 2 2
19 | Gerund 2 2
20 | Functions of the Particle 2 2
21 | Infinitive Constructions 2 2
22 The United Kingdom of Great Britain and Northern 5 5
Ireland
23 | The United States of America 2 2
24 | Canada and Its Landmarks 2 4
25 | Australia —a Continent and a Country 2 2
26 | Welcome to New Zealand 2 2
27 | Commonwealth of Nations 2 2
08 Customs, Holidays and Traditions in English- 5 5
Speaking Countries
Pazom: 56 64
2-i Kype
= ®opmu oprasizanii CamocriifHa
2 E Hassa temu 'HABYAHHS Ta po0ora,
= KUIBKICTh TOJIMH




[IpakTu4Hi 3aHATTA KUTBKICTB
roJIuH

1 | Historical Development of Public Administration 2 2
2 | Importance of Public Administration 2 2
3 | Understanding Marketing Management 2 2
4 | Office Supplies and Its Parts 2 2
5 | People in the Office. 2 4
6 | Annual Sales Report 2 2
7 | Types of Businesses and Work 2 2
8 | Effective Management Skills 2 2
9 | Cultivating Corporate Cultures 2 2
10 | Changes in Value and Bank Accounts 2 2
11 | Corporate Governance 2 2
12 | Motivating Staff 2 4
13 | Business in Different Cultures 2 2
14 | Getting the job and Hiring New Employees 2 2
15 | Team Building and Corporate Ladder 2 2
16 Organisation of Meetings and Arrangement of 2 5

Appointments
17 | Evolution and Development of Management Theories 2 4
18 | Management as an Art and a Science 2 2
19 Essence, Role and Methodological Fundamentals of 2 5

Management
20 | Laws and Principles of Management 2 2
21 | Operation of Management System 2 2
22 | People and Human Resources 2 2
23 | Information and Communication in Management 2 2
24 | Leadership and Motivation 2 4
o5 Organising Human Resources and Management 2 5

Culture
26 | Planning and Managerial Decision Making 2 2
27 | Organisation Structure and Individual Behaviour 2 2

Manager-Subordinate Dyads: Relationships Among
28 | Task and Social Contact, Manager Friendliness and 2 2

Subordinate Performance in Management Groups

Pazom: 56 64

CamocriiiHa po0oTa 3700yBa4a BUIIIOI OCBITH
CamocriiiHa  po0OoTa  CTy/J€HTa  OpPraHi30BY€ThCA  HUISIXOM  BHJAYl

IHAWBIAYaTLHOTO TIEPEIIIKY MUTAaHb 1 MPAKTUYHUX 3aBJaHb 3 KOKHOI TEMH, SIKI HE
BUHOCSTBCS Ha ayJIWTOPHE ONpAIlOBAaHHA Ta BUKOHAHHS IHJWBIAYaJIbHOTO
TBOPYOTO 3aBJIaHHA (IIPE3CHTAIIIT).

Bukonanns 3100yBaueM camMoCTIHHOI poOoTH mepeadavae, 3a HEOOXITHOCTI,
OTpUMAaHHS KOHCYJbTalllil 3 BukiagadeM. HaBuanpHul MaTepiall HaBYAIBHOT

JUCUUIUTIHYA, TiepeadadyeHuii poOOYO0 MPOrpaMoOld OCBITHHOT KOMIIOHEHTH ISt



3aCBOEHHS 3/100yBavYeM y MpolieCci CaMOCTiHOT pOOOTH, BUHOCUTHCS HA MOTOYHUI
1 MiICYMKOBHUI KOHTPOJIb OPSJI 3 HABYAJIBHUM MaTepianioM, KUl OlpanboByBaBCs
M Yac ayAuTOpHUX 3aHATh. OpraHizamiss caMOCTiHHOT poOOTH 3100yBayiB
nepeadavae: MiaHyBaHHS o0O0cCATry, 3MICTy, 3aBlaHb, OpPM 1 METOAIB KOHTPOJIIO
CaMOCTIHHOI  pPOOOTH, PO3pOOKY  HABUAIBHO-METOJUYHOTO  3a0€3MEUeHHS;
BUKOHAHHS 3/00yBayeM 3aIylaHOBAHOI CaMOCTIHHOI poOOTH; KOHTPOJH Ta
OI[IHIOBAaHHS pEe3yJbTATiB, iX CHCTEMAaTH3allil0, OI[IHIOBaHHSI €()EKTUBHOCTI
BUKOHAHHSA 37100yBa4eM CaMOCTIHHOI POOOTH.

[HauBinyanbH1 3aBJaHHs 3100yBa4 BUKOHYE camocTiiHo. [1ig yac pobotu Hax
IHIWBINyalbHUMH  3aBJaHHSMH HE JIOMMYCTHMO TOPYIIECHHS aKaJeMidHOl
nobpouecHocti. IlpeseHTamii Ta BHUCTYNM MarOTh OyTH aBTOPCHKHMH Ta
OpUTTHAIbHUMH.

VY Bumanky peainizanii 1HAMBIAYaJbHOI OCBITHBOI TpaekTopii 3100yBaya
3aHATTS MOXYTh TPOBOJIMTHCH 32 IHAMBITYATbHUM TpadikoMm.

Buau camocTiiiHoi podoTn

No Bun camocriiinoi po6otu | 'ogunu | Tepminu ®dopma Ta METO KOHTPOJTIO
BUKOHAHHS
1. ITinroroBka no 40 HIOTH)KHEBO | YCHE Ta MUChMOBE ONUTYBaHHS,
MPAKTUYHUX 3aHATh TECTOBHH KOHTPOJIb, 0OTOBOPEHHS

poOJEMHUX MUTaHb, BUPIIECHHS
KOMYHIKATHBHHX 3aB/IaHb

2. ITinroroBKa caMOCTIHHUX 40 HNIOTH)KHEBO | YCHE Ta MUChbMOBE ONUTYBaHHS,
[MATaHb 3 TEMATUKH 00roBOpEHHS MPOOIEMHHIX
JUCLIMIUTIHA [MATaHb

3. | ImauBinyanbHi TBOpUI 28 1 pa3 CnocrepexeHHs 32 BAKOHAHHSIM,
3aBJaHHs (BUKOHAHHS 00rOBOPEHHS, OLIIHKA Mpe3eHTAaIlii
T'yJI-TIpe3eHTallil, Ta JOIIOBIIl

Mpe3eHTallil 3a 3a1aHO0I0
MPOOJIEMHOIO0 TEMATHKOIO,
JIOCJTi THUIIBKI TPOEKTH )

4. | IlinroroBka /10 20 2 pa3u VYcHe Ta IHCBMOBE ONUTYBAHHS,
KOHTPOJIBHHUX 3aX0/1iB tectyBaHHs y cucteMi COKPAT 1
MOODLE
Paszom 128

Cnucok 0CHOBHOI Ta 101aTKOBOI JIiTepaTypu
OcHoBHI q:xepeia ingopmanii

1. Bouckaert G., Jann W. European Perspectives for Public Administration:



The Way Forward. Leuven: Leuven University Press, 2020. 468 p.

2. Burgess Ch. The New Marketing: How to Win in the Digital Age. New
York: SAGE Publications Ltd, 2020. 288 p.

3. Chohan U.W. Reimagining Public Managers Delivering Public Value.
London: Routledge, 2020. 152 p.

4. DiGiacomo M. The English Grammar Workbook for Adults: A Self-
Study Guide to Improve Functional Writing. Emeryville: Rockridge Press, 2020.
208 p.

5. Godin S. This is Marketing. You Can’t Be Seen Until You Learn To See.
London: Penguin, 2019. 288 p.

6. Graupp P., Steward S., Parsons B. Creating an Effective Management
System: Integrating Policy Deployment, TWI, and Kata. Ney York: Productivity
Press, 2019. 208 p.

7. Hall S. B2B Digital Marketing Strategy: How to Use New Frameworks
and Models to Achieve Growth. London, Kogan Page, 2020. 352 p.

8. Jain S.K. Basic Concepts of English Grammar: Grammar is easy to learn.
Chennai: Notion Press Media Pvt Ltd, 2020. 344 p.

9. Kern J. The Infographic Guide to Grammar: A Visual Reference for
Everything You Need to Know. Avon: Adams Media, 2020. 128 p.

10. Mazur S. Public Administration in Central Europe. London: Routledge,
2020. 314 p.

11. McCormick J. The First-Time Manager. Edmonton: AMACOM, 2018.
306 p.

12. Nair V. Easy English Grammar. Chennai: Notion Press Media Pvt Ltd,
2020. 308 p.

13. Osborne S.P. Public Service Logic: Creating Value for Public Service
Users, Citizens, and Society Through Public Service Delivery London: Routledge,
2020. 204 p.

14. Scott D.M. The New Rules of Marketing and PR: How to Use Content
Marketing, Podcasting, Social Media, Al, Live Video, and Newsjacking to Reach
Buyers Directly. New Jersey: Wiley, 2020. 448 p.



Jonarkogi kepena ingopmanii

1. Brown B. Dare to Lead: Brave Work. Tough Conversations. Whole
Hearts. New York: Random House, 2018. 320 p.

2. Fournier C. The Manager’s Path: A Guide for Tech Leaders Navigating
Growth and Change. Newton: O’Reilly Media, 2017. 246 p.

3. Gildner G. Becoming A Digital Marketer: Gaining the Hard & Soft Skills
for a Tech-Driven Marketing Career. Nevada: Tallinn: Baltika Press, 2019. 288 p.

4. Grove A.S. High Output Management. New York:Vintage, 2018. 261 p.

5. Kingsnorth S. Digital Marketing Strategy: An Integrated Approach to
Online Marketing. London: Kogan Page, 2020. 415 p.

6. Marquet L.D. Leadership Is Language: The Hidden Power of What You
Say--and What You Don’t. Brentford: Portfolio, 2020. 352 p.

7. Porter M., Nohria N. HBR’s 10 Must Reads 2020: The Definitive
Management Ideas of the Year from Harvard Business Review. Brighton: Harvard
Business Review Press, 2019. 224 p.

8. Rumelt R. Good Strategy Bad Strategy: The Difference and Why It
Matters. Redfern: Currency, 2021. 336 p.

9. Sweeney B. Digital Marketing QuickStart Guide: The Simplified
Beginner’s Guide to Developing a Scalable Online Strategy, Finding Your
Customers, and Profitably Growing Your Business. New York: ClydeBank Media
LLC, 2022. 447 p.

10. Zhuo J. The Making of a Manager: What to Do When Everyone Looks
to You. Brentford: Portfolio, 2019. 288 p.

Indopmaniiini pecypceu

1. MetonuuHi  po3poOku  (BHYTpIIIHIMI cair  BHAY). URL:
http://socrates.vsau.org/repository/index.php?lang=uk.

2. TecToBi 3aBmaHHs 3 iHO3eMHOi MOBU (BHyTpimHii caiit BHAY). URL:
http://socrates.vsau.org/index.php/ua/pochatok-roboty-7.

3. Encyclopedia Britannica. URL.: https://www.britannica.com.

4. English for Specific Purpose (ESP). URL: https://www.careerpaths-



esp.com/managementl.

5. English Online: 100% teacher-led course. URL.:
https://learnenglish.britishcouncil.org.

6. Indeed Careers and Employment. URL: https://www.indeed.com/cmp/
Indeed.

KoHTpoJb i oniiHka pe3yabTaTiB HABYAHHSA

Posnonin 6aniB Mixk popmMamu opraHizailli HAaB4aJILHOT'O MPOIECY 1 BUJIAMU
KOHTPOJBHUX 3axoiiB Ha I-My Ta Ha 2-My Kypci ctaHoBuTh no 100 Oamnis,
30kpema 100 GaniB BKIIOUYAIOThH: MOTOYHUN KOHTPOJIb — 3arajibHa BiJIMOBIIHICTH
3asIBJICHMM KOMIIETEHTHOCTSIM 3a pe3y/bTaTaMt MPaKTUYHUX 3aHATh 1 CAMOCTIHHO1
poborn — 50 OamiB (YCHMM KOHTPOJIb: ONHUTYBaHHA, Oeciiu, JOMOBIMII,
NOBIJIOMJICHHSI Ha 3aJlaHy TEMY TOIIO, IHJIWBITyallbHI 3aBJaHHS, PO3B’sI3yBaHHS
CUTYAIIHHUX BIPAB TOIIO); PyOLKHUN KOHTPOJb (KOJOKBIyM y (hOpMi TECTYBaHHS)
— 10 GaniB; 3a MOKa3HWMKaMH HAyKOBOi, IHHOBAIlIHOI, HaBYaJIbHOI, BHUXOBHOI
poboTH Ta CTyAEHTChKOT akTUBHOCTI — 10 GajiB, MiCyMKOBUN KOHTPOJb, (ICITUT B
ycHIN abo TectoBit popmi) — 30 GamiB. Skmio 3700yBau MPOTATOM CEMECTPY 3a
MiJICYMKaMH TIOTOYHOTO Ta pyO1KHOTO KOHTPOJIiB HaOpaB MeHie 35 GaiiB, TO BiH
710 ICIUTY HE AomycKaeTbes. KpiM Toro, 000B’ I3KOBUM MPU MIHIMAJIbHIN KUTBKOCTI
OamiB 3a MiJICYMKaMH IIOTOYHOTO Ta pPyODKHOTrO KOHTPOJIB € BHKOHAHHS
CTYJIEHTOM J0JIaTKOBOT'O 3aBJaHHS 3 METOI0 n000py OamiB A JOIMYIICHHS 0
MiCYMKOBOTO KOHTPOJIO.

Po3nonia 0ajiB 32 BHaAaMH HABYAJIBLHOI TiAJILHOCTI

Buja HaBYaJBHOI JiIbHOCTI HA PiK HABYAHHS Bbamu

Atecranis 1

1. VYdacTb y poOOTi Ha MPaKTUUHUX 3aHATTSIX 5
2. BukonaHHs camMocCTiiiHOT poOoTH 5
3. PyOixHMI KOHTPOJIB 5

Ycboro 3a arecraniio 1 15

ATtecTauis 2

4. VYdacTb y poOOTi Ha MPAKTHYHUX 3aHATTSIX 5




o. Bukonanss camocTiiiHOT poboTn 3)
6. PyOixHMIT KOHTPOIIB 3)
Ycboro 3a aTecraniro 2 15
ATecranis 3
1. Y4acTe y poOOTI Ha TPAKTUYHUX 3aHATTSIX
8. BuxonaHHS caMOCTiliHOT poOOTH
9. PyOixHMIT KOHTPOITB )
Ycboro 3a aTecramniio 3 15
ATecrtanis 4
10. VYyacTs y poO0Ti Ha TPAKTUYHUX 3aHATTAX 5
11. BuxonanHs caMmocTiiiHOT po6oTH 5
12. PyOi>xHUI KOHTPOJIb 5
Ycboro 3a atecraniio 4 15
[HaMBiTyanpHI1 Ta TPYNOB1 TBOPYI 3aBAAaHHS (BUKOHAHHS Ipe3eHTallli, 10
JOCIITHAIIBKOTO MPOEKTY, BUCTYI HA HAYKOBO-TIPAKTUIHIH
KOoH(pepeHIii)
IMincymkoBe TecTyBaHHS (€K3aMeH) 30
Pazom 100
IlIkana owiHKM 3HAHB 3100yBa4a
Cyma 6atiB 3a BC1 BUAH Orminka O1iHKa 3a HAIOHAJIBHOIO IIKAJIIO
HaBYAJILHOI ISJIBHOCTI ECTS
90 - 100 A BIIMIHHO
82-89 B 5
noope
75-81 C P
66-74 D .
3aJ0BUIBHO
60-65 E
HE3aJI0BUILHO 3 MOKJIMBICTIO
35-59 FX A
MMOBTOPHOTO CKJIaJIAHHS
0-34 = HE3aI0BUILHO 3 000B’ I3KOBUM
MOBTOPHUM BUBUYCHHSM JIUCIUTLIIIHU

[Iporpama HaBYaJIBHOI MUCHUIUIIHU Tiependayae BpaxyBaHHS PE3yIbTaTiB

HedhopmanbHOi Ta iHGOOPMANBHOI OCBITH MPU HASBHOCTI MiATBEPHKYHOUHUX

JIOKYMEHTIB SIK OKpEeMi KpeIUTH BUBUCHHS HABYAJIBbHUX JUCIIMILTIH.




Kpurepii 10T04HOr0 OLiIHIOBAHHSA 3HAHBb 3100yBa4iB BUIII0I OCBITH

YuacTb y AMCKYyCisIX Ha
NMPAKTHYHUX 3aHATTAX,
BUKOHAHHA
KOHTPOJILHUX POOiT,
inauBigyanbHi Ta
rpynosBi TBopui
3aBJaHH#A, TeCTYBaHHS

Kpurepii oniHioBaHHA

90-100%

B mnoBHOMY 00Cs31 BOJOJi€ HaBYAIBHUM MaTepialioM, BUIBHO
CaMOCTIHHO Ta apryMEHTOBAaHO HOTO BHUKIAJA€ I Yac YCHUX
BHUCTYIIIB Ta IMCHBMOBHUX BIANOBiAeH, rIMOOKO Ta BCEOIYHO
PO3KpHBa€ 3MICT TEOPETUYHUX MHUTAaHb 1 NMPAKTHYHHUX 3aBIaHb,
BUKOPUCTOBYIOUM TIpU 1IOMY OOOB’A3KOBY Ta JOJATKOBY
niteparypy. [IpaBunbpHO BUPIIIMB yC1 TECTOB1 3aBJaHHS.

73-89%

JloctaTHBO ~~ MOBHO  BOJIOJIIE ~ HABYAJIBHUM  MarepiajioMm,
OOrpyHTOBaHO MOro BHKIAJa€ M Yac YCHUX BHUCTYIIB Ta
MUCHbMOBHUX  BIAMOBiNEH, B OCHOBHOMY pPO3KpHUBAE  3MICT
TEOPETUYHUX MUTAHb Ta MPAKTUYHUX 3aBJaHb, BUKOPUCTOBYIOUU
IIpH LIbOMY 00OB’A3KOBY JIITE€paTypy. Ajie MpH BUKIAAAHHI JESIKUX
MUTaHb HE BHUCTA4Ya€ JOCTAaTHHOI TIMOMHM W apryMeHTanli,
JOMYCKAIOThCA TPU I[bOMY OKpEeMi HEeCYTTEBI HETOYHOCTI Ta
He3HayHl NMOMMWIKH. [IpaBuiIbHO BHPIMNMB OUIBIIICTE TECTOBUX
3aBJlaHb.

55-72%

B mimoMmy BojOmie HaBYATBPHUM MaTrepiaioM BHUKJIAZa€ MOTO
OCHOBHUH 3MICT TMiA dYac YCHUX BHCTYIIB Ta MHCHMOBHX
BiAmoBimen, ame 0e3  rIMOOKOro  BCEOIYHOTO  aHAmI3y,
OOTpYHTYBaHHsI Ta apryMmMeHTallii, 6e3 BUKOPHUCTAHHS HEOOXiTHOT
JITEPaTypH AOMYCKAKYH IPH I[bOMY OKPEMi CYTTEBI HETOYHOCTI Ta
NOMWJIKH. [IpaBUIBHO BUPIIINB MOJIOBUHY TECTOBUX 3aBlIaHb.

35-54%

He B moBHOMY 00cs31 BOJIOAIE HaBYAIBHUM MaTepiaioM.
dparmMeHTapHO, OBEpX0OBO (0€3 apryMeHTallii Ta oOrpyHTyBaHH:)
BHKJIaJIa€ MOTO TiJ1 YaC YCHUX BUCTYIIB Ta MMCHbMOBUX BIIIOBIICH,
HEJIOCTaTHBO  PO3KPHBAE 3MICT TEOPETHYHHX IUTaHb Ta
NPaKTUYHUX  3aBllaHb, JOMYCKAlOYHM IpPH I[bOMY CYTTEBI
HETOYHOCTI, PABUJIBHO BUPIIINB MEHIITICTh TECTOBUX 3aBJIaHb.

15-34%

YacTKoBO BOJIOJIi€ HABYAJIHHUM MaTepiajoM, HE B 3MO31 BUKJIACTH
3MicT OUIBIIOCTI MUTAaHb TEMH il Yac YCHUX BHUCTYIIB Ta
NMCBMOBUX  BINNOBiJEH, JOMyCKAal4M TMpPH LBOMY CYTTEBI
noMuiIkH. [TpaBUIBHO BUPIIINB OKPEMi TECTOBI 3aBJIaHHS.

0-15%

He BOJ'IO,ZLiE HaB4YaJIbHUM MaTepiaJ'IOM Ta HE B 3M031 HOTO BUKIIaCTH,
HC pOSYMi€ 3MiCTy TCOPCTUYHUX IUTAHb 1 MPAKTUYHHUX 3aBHaHb.
He BI/IpiH_II/IB KOIJHOT'O TECTOBOI'O 3aBAaHHA.




